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Professor Selvaraj Oyyan Pillay received his PhD in Biochemical Genetics from the
Department of Genetics and Cellular Biology, University of Malaya in 1977. He is a trained
scientist in the field of animal and population genetics, has worked closely with the
Australian Centre for Agricultural Research from 1988 to 2002, and has represented
Malaysia in the Steering Committee of the International Network for Genetics and
Aquaculture (INGA) from 1994 to 2004.

Professor Selvaraj was one of the team members of the Antarctica Expedition Team
Mission in 1992. The Expedition was organised by Malaysia Science Academy and the
Australian Antarctic Mission.

Professor Selvaraj joined Open University Malaysia in May 2005 to spearhead Institute
of Professional Development (IPD-OUM) and the School of Lifelong Learning (SOLL).
Since then IPD-OUM and SOLL revenues has grown two folds annually, Professor
Selvaraj has led the group on its major strategic initiative to expand into extensive network
nation-wide and overseas.

Prior joining Open University Malaysia, he was a researcher and later a lecturer at the
Faculty of Science, University of Malaya since 1988. He has supervised 10
undergraduates, 6 Masters and 3PhD candidates and published 27 International and
Local Research Papers. Professor Selvaraj was also the Deputy Director in University
Malaya spearheading Universiti Malaya Centre of Continuing Education (UMCCED) from
1999 to April 2005.

Over the years of his service, he has transformed IPD-OUM and SOLL as one of the
leading education group with flexible entry requirements and learner-friendly approach
have made it possible for people from various socio-economic backgrounds in a growing
number of countries to take up higher education.



Professor Selvaraj’'s commitment and passion for quality programmes, innovative delivery
mechanism leveraging on the latest technology and friendly services has placed IPD-
OUM and SOLL in the forefront of adult learning opportunity creation.

The Badge of Distinction that IPD-OUM and SOLL programmes enjoyed was based on
Professor Selvaraj's ability to combine professionals from the industry and academia
together with its strong alliance with foreign and local partners forming the very anchor
of its creation of opportunities for professional development and lifelong learning.

Curriculum development is undertaken by Subject-Matter Experts (SMEs) who will
prepare the learning outcome for each course, which will then be developed intospecially
constructed learning modules. The overall responsibility of the formulation of this
programme was entrusted to a group of qualified academicians comprising Professor
Selvaraj and his team.

IPD-OUM adopted a blended learning pedagogy, which encompasses the following:

e Self-managed learning - Students are provided with specially developed learning
modules or textbooks with study guides which allows for self-paced learning.

e Face-to-face tutorials - Students are encouraged to attend the face-to-face
tutorials for a total of 21 hours per course in 3 seminar sessions with 7 hours per
session. The facilitators who conduct the seminars are specially recruited by the
IPD-OUM.

e Online learning — Students are given access to online learning. This system
enables access to the huge collection in the digital library as well as collaborative
learning with peers and discussions with appointed facilitators.

Professor Selvaraj formed collaborations with various National Bodies which
governs and are responsible for the major industries in the country. The University
was very proud indeed to be associated with the following national bodies: Master
Builders Association Malaysia (MBAM), Building Management Association
Malaysia (BMAM), Federation of Malaysian Consumers Association (FOMCA),
Malaysian Institute of Human Resources Management (MIHRM), Institute of
Public Relations Malaysia (IPRM), Malaysian Retail Association (MRA), Malaysian
Institute of Management (MIM), Malaysia Financial Planning Council (MFPC) and
Malaysian Institute of Estate Agents (MIEA).

IPD-OUM worked closely with these national bodies in offering industry related
training programmes to itsmembers nationwide. It has been Professor Selvaraj's
hope and aspiration that these human capital development efforts will be the
catalyst for the formation of a developed nation.
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In order to keep abreast with the constant change in the training and development sector,
Professor Selvaraj formed five strategic business units within IPD-OUM to focus on a
wide range of portfolio across the industries.

Centre for Corporate Excellence

The Centre for Corporate Excellence (CCE) is established to spearhead the
corporate training initiatives within the ambit of the Institute of Professional
Development that would be tailored to the needs of the organization in order to
train and develop the staff for bottom line improvement.

Centre for Vocational & Technical Excellence

Centre for Vocational Excellence (CVTE) forms strategic networks with trade
associations and key learning institutes and community colleges to develop
technical and vocational based certificates, professional certificates and diplomas
in order to produce highly skilled labour for the new economy.

Project Management Centre of Excellence

The Project Management Centre of Excellence (PMCE) is set up to offer project
management related courses, project management seminars and consultancy.
PMCE team consists of retired senior personals with vast experiences from
PETRONAS, TENAGA and from some corporate industries.



The Emerging Institute of Professional
Development, our engines of growth

CPD offers over 50

Professional Certificate,

Diploma and Executive
Degree programs for
individual professionals
seeking to move their

career to the next level.

All programs combine
blended learning and
weekend classes to
accommodate the
schedules of working
adults.

Center for Vocational
and Technical

Excellence
(CTVE)

CTVE, in partnership
with trade associations
and key learning
technical institutes and
colleges, develops and
delivers SKM level,
professional

certificates and
diplomas for the
technical and practical
skills required in today’s
market. CTVE also
administers Technical
and Practical academies.

Centre for Corporate
Excellence
(CCE)

CCE features a
comprehensive package
of over 400 short
programs for soft skill
and management
knowledge
development tailor-
made to suit corporate
and institutional needs.
All programs are
accredited by IPD-OUM
and delivered by
seasoned corporate
trainers.

Centre for Logistics and
Management Studies
(CLmS)

The Centre for Logistics
and Management
Studies , in
collaboration with
Rotterdam Business
School, University of
Rotterdam as well as
Shipping Transport
College, Netherlands
Maritime University of
Rotterdam, offers
education and training
in logistics and global
supply chain
management.

Centre for Professional Development

PMCE’s team of world
class trainers, coaches
and consultants covers
all aspects of project
management including
conferences, seminars,
short program training,
executive diplomas,
project certification and
project management
consultation. The skill
and network of PMCE
allows it to handle all
projects, regardless of
scales and scope.

CPD offers over fifty Professional Certificate, Diploma and Executive Degree
programs for individual professionals seeking to move their career to the next level.
The programmes integrate blended learning and weekend classes to
accommodate the schedules of working adults.

Centre for Logistics and Management Studies

CLMS is a joint initiative between IPD-OUM and Port World from the industry to
spearhead education and training in logistics, global supply chain management
and related areas.

As a Centre of Excellence in OUM, IPD has always championed the acculturation
of life-long learning. The institute propagates modular-based training relevant to
the industry by leveraging on OUM’s resources. In fact, IPD has made inroads into
the international market especially in Sudan, Libya, Sri Lanka, Brunei Darul Salam,
India, Iraq and Iran.

Professor Selvaraj was later appointed as the Principal Advisor to Yayasan
Sarawak to undertake a study to transform its current Pusat Latihan Belia Sarawak
and the setting up of Centre for Technical Excellence (CTE).



The scope and obligation as the Principal Advisor to Yayasan Sarawak includeed the
following tasks:

e To participate in all aspects of the project undertaking-taking into account the
individual and organizational capacities i.e skills, human resources and other
resources.

e To engage in team meetings; learning exchanges; the addressing of critical
issues; provide suggestions and feedback on methodology and provide input on
data collection, data analysis and interpretation and dissemination.

e To serve as an advisory committee on developing PLPB’s new business model
and TVET programmes and / or pedagogy.

e Toidentify niche areas for the center in alignment with the skilled manpower needs
of SCORE.

e To review the organizational structure and tasks of stakeholders and to provide
recommendations on both short and long term goals.

Professor Selvaraj sat in the International Board for ITPEC Executive Directors Meeting,
a body which undertakes and conducts IT Certification programmes in South East Asia
countries including Mongolia and India between 1998 to 2005.

Professor Selvaraj is an expert in studying market trends and demands for human capital
development. He has developed executive and corporate training programmes inline with
industry demand. Another of his expertise is developing and linking up with recognised
local and international agencies/ bodies for vocational and skill based certifications.

In order to give due recognition to individuals or corporate organisations, Professor
Selvaraj created an annual Meritorious Award to deserving individuals from organisations
that have championed the principle of ‘Enriching Knowledge’ and ‘Enhancing
Professionalism’ within the organizations that they head. In recognition of outstanding
individuals who have championed lifelong learning within their organisations and
collaborated with IPD-OUM’s range of signature executive and master programmesof
study, IPD-OUM bestows the Meritorious Award.

Award Criteria

The IPD-OUM Meritorious Award conforms to very stringent measurements. The Award
criteria consist of all of the following guidelines:

e The Award is presented to individuals from organizations that have demonstrated
a keen interest and commitment to lifelong learning.

e The organization must have consistently participated in and promoted Training and
Development programmes that are meant to keep increasing the knowledge
capital and skills inventory of their employees.



e The shortlisted nominees will compete on several parameters namely, the total
number of employees encouraged to continue to pursue higher levels of
programmes of study leading; and/or committing their employees to acquiring
further in-depth knowledge in the skills-based programmes.

Award Objectives:

The prestige of the IPD-OUM Meritorious Award is enshrined in the fact that it reflects the
following values:

1. That industry captains recognise the recipient as an exemplary leader who
professes the principle of enriching knowledge and enhancing professionalism
for his/her employees.

2. That the recipient is recognised as a promoter of knowledge and professionalism
at the workplace, is contributing significantly to the national agenda of preparing
its working population to meet the nation’s developed status aspirations.

3. That more leaders will be inspired to champion and commit to the national quest
to ensure that Malaysians become more knowledgeable, more professional and
better in their skills competencies as the country races to the finishing line of Vision
2020.

OTHER POSITIONS AND RESPONSIBILITIES HELD

e Prof Dr Selvaraj Oyyan briefly served as the Vice-President at the Centre for
Continuing Professional Education, Taylor's University (Taylor's CPE) after
serving at Open Universiti Malaysia. At Taylor’s University, he was responsible in
transforming theoutlook of Taylor's CPE and re-positioning CPE in the corporate
world between mid 2014 and mid 2016.

e His continued passion for human capital development and competency-based
trainings has led him to develop training programmes with industry experts and
academia which are relevant to industry needs. He was responsible in securing
the | Malaysia GRIP fundfor three programs with Taylor's CPE.

e He still holds a strong network of consultants, corporate organisations and trainers
both domestically and internationally.

e He also served as the Chief Strategy Officer for the Interactive Education & Career
Development (IECD), a MSC Status Company pioneering in promoting skills
profession and interactive learning for young learners and working adults.

e In November 2017 to March 2018, as the Deputy Mission Leader, he organsied a
Technical Study Visit to the Scotland and England in collaboration with the British
High Commission for senior officials of Technical and Vocational Institutions and
Government agencies from Sabah.



e He was appointed as a CEO for IMEC Education Group in mid 2018 and he was
responsible for establishing good network with universities and promoting
postgraduate programmes of Universiti Malaysia Sarawak (UNIMAS).

e Professor Dr Selvaraj worked very closely with TTT New Zealand (World
Bank/ADB Registered Company) to develop and deliver Capacity Development
training and study visit programmes for public sectors from Bangladesh, India, Sri
Lanka, Vietnam and Cambodia between 1995 to present.

e Council Member of Education Board, Master Builders Association of Malaysia
(2014 to 2018)

e Chairman and Council Member — Astana Damasara Condominium and Residency
2018 - 2022

e President - St. Anthony’s School Old Boys Association since 2018 - present
e Board of Governors St. Anthony’s School Teluk Intan — 2020 to present

e Advisory Board Member of International Supply Chain Education Alliance (ISCEA)
2020 — present. ISCEA Malaysia is a grouping of professionals from Supply
Chain, Logistics and Business Management.

His Current Position:

He is currently the Chief Executive Officer of Universiti Malaysia Sarawak (UNIMAS)
Kuala Lumpur Learning Centre @ Grand International Academy.

Professor Selvaraj has created the following seven (7) Special Business Units to carry
out various edu-business activities at the Centre.

(1) SBU-01 Academic Postgraduate & Undergraduate Programmes
(2) SBU-02 Executive & Lifelong Learning Programmes

(3) SBU-03 HRDCorp, Trainings and Certifications

(4) SBU-04 International Capacity Development Programmes

(5) SBU-05 Consultancy Services

(6) SBU-06 Language Centre and Academic Coaching

(7) SBU-07 Summer & Student Mobility Programmes



Referees:

1. Professor Emeritus Tan Sri Anuwar Ali
Chancellor Cyberjaya University
Former President / Ex-Vice Chancellor of Open University Malaysia
Tel: 012-320 2628 email: anuwarbinali@gmail.com

2. En Repin Ibrahim
Ex Chief Operating Officer / Ex Vice-President of Open University Malaysia
Tel: 03-27732015 Email: repinibrahim@gmail.com

3. Professor Dr Fasihuddin Bin Badruddin Ahmad
Senior Director
UNIMAS Business School
Universiti Malaysia Sarawak

Tel: 019-816 0371 Email: bfasih@unimas.my



Going Beyond Malaysia

BY RAHMAH DAUD (rahmah_daud@oum.edu.my) & HIDAYATT KASUMA ABDUL HADI (hidayati@oum.cdu.my)

T HE Institute of Professional Development, Open
University Malaysia (IPD-OUM), has set up
specialised business units to further enhance its training
programmes.

The five business units are the
Centre for Corporate Excellence
(CCE), Project Management
Centre  of  Excellence
(PMCE),  Centre  for
Vocational and Technical
 Excellence (CVTE),
- Centre for Logistics and
Management ~ Studies
(CLMS) and Executive
Development Unit (EDU).

According to the Director
of IPD-OUM, Prof Dr
Selvaraj Oyyan Pillay, the
centres will strengthen the
institute’s position as an industry
leader for training and capacity-

building programmes.

A Prof Selvaraj

“By collaborating with major industry players, we
are able to leverage on their knowledge and skills in
the design and delivery of our training programmes.
Although the centres are relatively new, they are
primed to capture a big share of both the local and
foreign markets based on the projects they are currently
handling,” he said.

For example, CCE is conducting training for a leading
local bank and exploring opportunities to conduct
training in Brunei, which is showing great promise.
PMCE, meanwhile, is conducting two programmes for an
organisation from Iraq.

“Our biggest project this year involves reskilling and
upskilling training programmes for Libyan youths
through our collaboration with the Warriors Affair
Commission of Libya. The one-year programme
comprises three phases — three months of training on
basic English communication skills, three months
of training on English proficiency and information
technology and finally, six months of vocational
training,” said Prof Selvaraj.

He added that IPD-OUM, through CVTE, is working
closely with local polytechnic colleges, Akademi
Binaan Malaysia and Institut Latihan Perindustrian, to
conduct vocational training in the areas of electronic,
welding, mechatronics, plastering and bricklaying for
the Libyans.

“We aim to start the programme in December. The
participants will be placed at selected polytechnics and
industrial training institutes in Johor Bahru, Sandakan,
Melaka, Ipoh, Seremban and Kuching,” Prof Selvaraj
informed.

CLMS is a joint initiative between IPD-OUM and Ports
World to spearhead education and training in logistics,
global supply chain management and related areas.
The centre has forged collaboration with Rotterdam
Business School, which is under the University of
Rotterdam, and Shipping Transport College, which
is under the Netherlands Maritime University of
Rotterdam, to offer a wide range of certification
programmes and courses.

CLMS has made inroads in the Philippines, securing
places for students from selected colleges and universities
in the country to do their practical training in Malaysia.
Said Prof Selvaraj, “We have developed an International
Practicum programme, approved by the Ministry of
Cducation, which allows student interns from foreign
universities to enrol in OUM and undergo full-time
practicum training in Malaysia while attending classes
part-time.”

“Under the collaboration that we have with institutions
in the Philippines, students majoring in business,
management and hospitality programmes will undergo
three to four months of practical attachment with
companies in Malaysia. They are required to attend classes
once a week on top of their practical training and then sit
for an examination. The credits they gain are transferable
to the university.”

Prof Selvaraj said the first batch of 29 students will
complete their training at the end of October while the
next batch of 30 students will enrol in November.

He added that IPD-OUM programmes are well accepted
in India following its tie-up with the Association of
Indian University Commission. Training on logistics,
leadership, hospitality and hotel management have
been conducted in coIraboration with Indian institutions
in major cities, namely, Chennai, Trichy, Coimbatore,
Pondicherry and Kochi.

IPD-OUM'’s  other initiative includes a workshop
called “Disney’s Approach to Quality Service”. It was
conducted in collaboration with the Sarawak State
Economic Development Corporation and in association
with the Human Resource Development Fund, Malaysia
Productivity Corporation and a college in Kuching. The
workshop was held in Kuching and Kuala Lumpur.

According to Prof Selvaraj, IPD-OUM is working towards
establishing an Industrial Advisory Panel. Its members
would comprise captains of industry who will provide
advice and direction to further strengthen IPD-OUM'’s
training programmes.

He said, “We believe that feedback from industry players
is essential in ensuring that the programmes we offer
are relevant and in line with the needs of industry and
the country. We hope to eventually be a global leader
and provider of quality training for both the local and
international workforce.” @



